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TISSUES RESOLUTION FENALIZING WORKERS
FOR ARBITRARY QUITTING

The Council of Ministers has issued resolution No 161/1951 (vIIg 20) M, T.
containing emendments for the improvement of work discipline. Principal pro-
visions of the resolution are as follows:

Consequences of Arbitrary Quitting

Workers who leave their place of employment arbitrarily may neither enter
into a new contract por be hired within 6 months after the arbitrary quitting
without the permission of the labor office.

Workers who wish to guit arbitrarily will not be excused frum their duties
during the time of notice. Workers who, despite this regulation, fail to perform
their duties will be discharged summerily.

Consequences of Summary Dismissal .

Workers who are dismissed sunmarily may neither enter into a new contiact
9 nor be hired within 6 months after the summar; dismissel without the permission
of the labor office. All earnings of werkers dismissed summarily will be reduced
by 10 percent for a pericd of 3 wonths, commencing with the new contract. This
regulation is not applicable to traveling expenses, foreign service, family
allowences, and special remunerations.

Reporting of Workers

Workers who quit arbitrarily or who were dismissed summarily will be reported
by the enterprises to the Office of Manpower Reserve. The method of reporting
18 regulated by the president of the Office of Manpower Reserve. Employers will
prepure a register containing the names of workers who previously left their place
of employment arbitrarily or were dismissed summarily.
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Deadline for Appeal

Workers may appeal the disciplinary acticn to the office of the mediator
within 15 days after the receipt of dismissal notice.

Wages Withheld During Suspension

In cases of suspension, the following precedure will be observed as to with-
holding of wages:

In case of immedimte dismissel, wages withheld will not be paid to the worker,
If a more lenient action is -aken, the disciplirary resolution will contain provi-
sions as to the payment of the wages withheld. In -use of suspension for more
than 2 weeks, corresponding wuges for that period must be paid. If it wae es-
tablished that the worker had nc® committed & breach of discipline, his withheld
weges must be paid.

Penal Re ations

Luring away vorkers of s itate envarprise or persuading workers to leave their
place of employment wit.ou. the permission of the supervisors is a felony punish-’
able by prison sentence not to .iceed 6 morilhs.

Circumvention of regulations pertaining to the employment of workers without
the permission of the labor office and noncompliance with r visions relative to
the reporting of dismissals to the Office o Manpower Reserve is a misdemeanor
punishable by fine not *o exceed 5,0C0 forints. Misdemernor cases come under the
Jurisdietion of pelice courts.

Provisions of %his regula“ion, with the exceptiorn of penal regulations, sre

not applicable to workers employed by private enterprises.
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